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For the majority, these will be Formal (Year 1) or Final (Year 2) Assessments.
Thank you for the detail, use of evidence and reflective nature of Spring term.

Top Tips
• Reflect/ apply to each Teachers' Standards
• Use the format that details the ECT's pedagogy in practice.

•Evaluation – evaluation of ECT's practice

•Subject (statement) - evidence seen 'have observed', 'seen in books'

•Impact – impact and outcomes for learners

• Seek feedback from Mentors; on engagement with ECF based training content, instructional 
coaching, modelling, ECT reflections

• Seek feedback from Subject Leaders, Year Leaders, support staff etc







XXXX consistently demonstrates high expectations of 
students and has develop positive and nurturing 
relationships with her pupils. This has led to effective 
learning behaviours being demonstrated by pupils in her 
classes. Her use of rules and routines are particularly 
effective; she uses department and school policy to reward 
and sanction students appropriately and has become very 
effective at giving students personalised mini targets in the 
form of warnings to help improve behaviour. Her personable 
and warm nature alongside firm boundary setting creates a 
positive and safe climate for learning. She has established 
successful routines within the classroom and has 
experimented with various strategies to improve behaviour - 
for example meeting students outside the studio and 
delivering a verbal 'Do-Now' task to give students an 
immediate focus on entry. XXXX's high expectations of 
behaviour have led to pupils being motivated to participate 
and learn in her their lessons. 

(TS7)  Manage behaviour effectively to ensure a 
good and safe learning environment 

• have clear rules and routines for behaviour in 
classrooms, and take responsibility for promoting 
good and courteous behaviour both in classrooms 
and around the school, in accordance with the 
school’s behaviour policy 

• have high expectations of behaviour, and 
establish a framework for discipline with a range of 
strategies, using praise, sanctions and rewards 
consistently and fairly 

• manage classes effectively, using approaches which 
are appropriate to pupils’ needs in order to involve 
and motivate them 

• maintain good relationships with pupils, exercise 
appropriate authority, and act decisively when 
necessary. 



Please notify us (AB) at your earliest convenience.

We need to formally amend the end date for the ECT at your school. This will trigger an Interim* 
assessment to be written. 

This will then enable us to release the ECT from your school and notify the TRA.

Without this process being completed, an ECT cannot be 
registered in a new school (also be claimed for TRA records). 

*Same format as a Formal/ Final assessment so all criteria 
applies from slides above. 

Please note – ensure all documentation is uploaded and up 
to date before ECT leaves





Legacy Terms (for 
ECF programmes commenced AY 24-5 and 
earlier)

New Terms (for 
ECTE programmes commenced AY 25-6 
and beyond)

ECF – Early Career Framework, used to 
describe the programme

ECTE – Early Career Teacher 
Entitlement, replaces ‘ECF’ as 
the programme title

ECF – Statutory framework ITTECF – updated statutory 
framework encompassing both the ITT 
and ECTE years

ECPDP 
– Early Career Professional 
Development Programme - Education 
Development Trust’s branded name for 
the ECF programme

ECTP 
– Early Career Training Programme –
Education Development Trust’s branded 
name for the ECTE programme, from 
September ‘25

https://tr.ee/aEdCbZ

https://tr.ee/aEdCbZ


•

•

•

https://outlook.office.com/bookwithme/user/176bb3b3270b4f4eb2887e287562bd04@hispmat.org?anonymous&ep=plink
mailto:AB@hisptsh.org​








•

•

Consider


	Slide 1
	Slide 2
	Slide 3
	Slide 4
	Slide 5
	Slide 6
	Slide 7
	Slide 8
	Slide 9
	Slide 10
	Slide 11
	Slide 12
	Slide 13
	Slide 14
	Slide 15
	Slide 16

